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 New Training Requirements Under the Occupational Health and Safety 
Act 

Changes to Ontario Regulation 297/13 under the Occupational Health and Safety Act (“OHSA”) 
will require all employers in Ontario to provide employees with mandatory basic occupational 
health and safety awareness training by July 1, 2014 or “as soon as practicable”. However, the 
regulation does not require that employers provide the training to employees who have 
previously completed an occupational health and safety training awareness training program if 
the employee provides the employer with a proof of completion of training and the employer 
verifies that the previous training meets the required elements outlined below. 

The training for workers must include information regarding the following: 

 The duties and rights of workers under the OHSA; 

 The duties of employers and supervisors under the OHSA; 

 The roles of health and safety representatives and joint health and safety committees 
under the OHSA; 

 The roles of the Ministry, the Workplace Safety and Insurance Board and entities 
designated under the OHSA with respect to occupational health and safety; 

 Common workplace hazards; 

 The requirements set out in the Workplace Hazardous Materials Information System 
regulation with respect to information and instructions on controlled products; and 

 Occupational illness, including latency. 

The training for supervisors must occur within one week of them performing work as a 
supervisor and must include information regarding the following: 

 The duties and rights of workers under the OHSA; 

 The duties of employers and supervisors under the OHSA; 

 The roles of health and safety representatives and joint health and safety committees 
under the OHSA; 

 The roles of the Ministry, the Workplace Safety and Insurance Board and entities 
designated under the OHSA with respect to occupational health and safety; 

 How to recognize, assess and control workplace hazards, and evaluate those controls; 
and 

 Sources of information on occupational health and safety. 

The training requirements do not apply to supervisors who were performing work as supervisors 
for the employer before July 1, 2014 as long as the employer verifies that the supervisor has 
completed a basic occupational health and safety awareness training program that addresses all 
of the required elements of the supervisor training under the regulation. Further, the training 
requirements do not apply to a worker or supervisor if another employer was exempt with 
respect to the worker or supervisor and the worker or supervisor provides the employer with 
proof of the exemption. 

Employers are required to maintain a record of the occupational health and safety awareness 
training that is completed by workers and supervisors and a record of workers and supervisors 
who are exempt. 
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The Ministry of 
Labour has free 
online resources and 
tools to assist 
employers in 
achieving 
compliance with the 
new training 
requirements. Please 
contact us if your 
organization 
requires further 
assistance. 

https://plus.google.com/+RobinsonHeeneyLLPToronto/about?rfmt=s&hl=en
https://www.facebook.com/robinsonheeney
https://twitter.com/robinsonheeney
http://www.linkedin.com/company/3213749?trk=prof-0-ovw-curr_pos
http://www.robinsonheeney.com/newsletter/

